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 Professor Software Reliability

Formal Methods and Tools group, University of Twente, Netherlands

 Research on verification of concurrent software

VerCors program verifier

 Chair of ambassador’s network@UT, advising our executive board on DE & I issues (2018 –

2022)

 Co-chair (until 2022) and member of national working group on EDI for CS departments 

 Department chair Computer Science@University of twente

 Board member IPN, Dutch computer science platform

 Initiated Alice & Eve, together with Sophie Lathouwers, Alma Schaafstal and Mariëlle Stoelinga

WHO AM I?
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 January 2020

 At University of Twente

 Co-organised by Sophie Lathouwers, Alma Schaafstal, Mariëlle Stoelinga and myself, with 

support by Niels van Huizen and Puck Kemper
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THE FIRST ALICE & EVE
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Hedy Lamarr
1914 - 2000

transmitter and the 

WiFi

of secure military 

communicat ion as 

technologies’
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Qiheng Hu

1934

TCP/IP connection in 

to the Internet

Chinese Internet Affairs

Was inducted in the Internet Hall of Fame 

Thanks to the efforts 

of Qiheng, 58% of the 

Chinese people now 

Internet
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Frances Brazier

The reason for this nickname 

is her inst rumental role in 

as in all of Europe

Franciska 

de Jong Patriarchs of the Internet

1951
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WHAT HAPPENED NEXT
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HTTPS://WWW.ALICEANDEVE.NL/
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INSTAGRAM
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NEXT EDITIONS OF ALICE & EVE

Nijmegen, November 2021

Delft, November 2022

Next week: Amsterdam!
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 MARIEKE HUISMAN (UT) AND ALEXANDER SEREBRENIK (TU/E)

Women in Dutch Computer Science: Best Practices 

for Recruitment, Onboarding and Promotion
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15 EXPERTS

* All universities with CS + CWI

11 WOMEN
4 MEN }

12 ASSOC./FULL 

PAN

PRELIMINARY 
VERSION

15 EXPERTS

IPN EDI

FINAL 
VERSION
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Importance is not recognised 
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Recruitment
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Onboarding: Mentoring

WHY?
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Onboarding: Mentoring

WHO?
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Promotion: Transparency
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Unprompted: Childcare
30



More details:
https://ict-research.nl/wordpress/wp-
content/uploads/2022/03/Women-in-Dutch-Computer-
Science_-Best-Practices-for-Recruitment-Onboarding-
and-Promotion_-March-29.pdf
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Women in Dutch Computer 
Science: Best Practices for 
Recruitment, Onboarding and 
Promotion

• Create awareness of the importance of 
diversity

• Recruitment messages: gender-neutral, CS-
appropriate, not stress excellence and explicitly 
encourage women. Broad recruitment, personal 
networks, role of secretary, awareness of 
biases, negotiation culture.

• Mentoring

• Transparency in tenure and promotion 
decision.

• Support of maternity, parental leave and 
childcare
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