


Objective:

recognise effort and dedication from initiatives which support 
women in informatics education and research. 

2023 Award Committee:

• Simona Motogna, Babeş-Bolyai University, Romania (Chair)

• Antinisca Di Marco, University of L'Aquila, Italy

• Silvia Ghilezan, University of Novi Sad, Serbia

• Nicolas Markey, IRISA / University of Rennes, France

• Daniela Nicklas, University of Bamberg, Germany

• Birgit Penzenstadler, Chalmers University of Technology Sweden

• Peter Sestoft, IT University of Copenhagen, Denmark



About this year’s Award
• A total of 12 nominations received, with initiatives focused on any 

stage of the career pipeline of women in informatics research and 

education;

• Award Committee members from

• Informatics Europe’s Diversity and Inclusion Working Group

• past Award winner(s)

• EUGAIN members

• Each nomination was evaluated by three reviews and a panel was 

organised in the end to reach an unanimous decision.



Gender-equality and anti-

harassment committee
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Gender-equality and anti-

harassment committee



Research works in computer science to 

promote equality, diversity, and inclusion

Equality observatory with publication of resources to conduct 

qualitative and quantitative gendered analyses in lab 

Promotion of sciences to high school girls to encourage young girls 
to pursue a career in Computer Science 

Promoting female role models in sciences: intervention of women 

researchers in research dissemination actions

Poster campaign to raise awareness on 
ordinary sexism

Mandatory training on gender equality and on the effects of gender 
stereotypes for all persons in a position of leadership

Cultural events and conferences from psychologist on 
unconscious stereotypes 
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Research-based interventions 

(1) unpack the challenges related to unbalanced representation in computer 
science 
(2) intervene by extending the field of computer science to allow for 
multiple, diverse, and parallel agendas to co-exit 

Changing the Narratives on Computer Science through 
Design Artefacts 

• Create new narratives (e-textile, IoT)

• Re-write historic narratives (Atari women) 

• Challenge problematic narratives (Humor & 
stereotypes)
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Impact and continues DEI work 

• Bachelor student population from 67 women in 2011 (out of 913 students) to 248 students in

2023 (out of 1379)

• PhD students from only graduating 23 women OVER 35 years (13%) to in 2023 ALONE 28 active

women/non-binary PhD fellows (23%) (1987-2021 versus 2023)

• Faculty from 0-1 women faculty in 41 years (1970-2011) to11 women faculty in 2023

• Full Professors: First woman full professor in 2015 (45 years after the department was established)

and in 2023 we have 5 full professors who are women, + 1 associate professor on the professor-

promotion track.

• DEI work is about cultural change

• DEI is about infrastructuring our initiatives into everyday ordinary work practices 

within the university

• DEI work needs an intersectional focus - which is why we in 2023-2024 focus on 

neurodiversity, gender, and computer science

• Challenges continue to exist:
• Continues work - always noticing and constantly paying attention

• DEI work is non-promotable work (this is why we do research and publish & why awards like the 

Minerva Informatics Equality Award is so important!)
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