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Are we all fitter, happier and more 
productive?
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• 347 survey participants

• challenges for people in 
managing digital self-
control, maintaining 
productivity and work-life 
balance that surfaced 
during the COVID-19 
crisis
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KNOWLEDGE 
WORKERS
• Increased 

boundary control 
• Reduced number 

of work 
interruptions 
during non-work 

• Reduced stress
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world: how knowledge workers manage work-home boundaries (Doctoral 
dissertation, UCL (University College London))
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Remote workers 
during covid19 
lockdown
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The new digital future of work
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https://www.eworkresearch.org – Take a questionnaire, find some strategies for you
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Thank you for 
your attention


